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About Ishraqat

® |shragat Management Training (IMT) center has been established
in response to the comprehensive renaissance that occurs in the
Arab countries in general and in the Gulf countries in particular.

® |MT center was officially opened on April 1, 2011. However, the
Center operated in a personal capacity from 2005.

® |MT is concerned with developing all skills types (technical,
managerial, behavioral, educational, soft skills and psychological
skills...etc.) of the trainees.

® |MT provides training and consultancy services for individuals
and entities in the government and private sectors.
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About Ishraqat

® |MT provides training services to individuals (citizens and
residents) and governmental and private institutions on the
culture of the UAE society and the laws in the UAE.
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IMT provides training services to the community related to
family, social, psychological and behavioral aspects in order to
achieve UAE's national agenda & vision.
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IMT seeks to achieve its vision of being the leading center in
training in the world, which is a reflection of His Highness Sheikh
Mohammed bin Rashid Al Maktoum, Prime Minister and Ruler of
Dubai to have UAE ranked number one in the world.
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Dr/Khalid Saeed Al Nagbi

Qualifications: dualell alagall

® Ph.D. in Police Sciences - Faculty of Graduate Studies - Police
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Academy - Cairo 2005 with a thesis (Societal Police Towards a New
Strategy for Public Participation in Security Work - Comparative
Study) PhD in Law from Egyptian Universities in Criminal Sciences
2005
® Doctorate degree in Law from Egyptian Universities in

Administrative Law 2005 - N . - . “ 2“005
Doctorate degree in law from Egyptian universities in criminal law ALl ggilall 0 aipnall dlealall go (ggaall ,a aljgidallag)a o
2005

2005

Master of Police Sciences - Faculty of Higher Educations -Police - b pll dronalai-Llell Alwljall ads dihpn pgle pimala @
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Academy - Cairo in 2000 majoring police science
® Diploma of Criminal Sciences - 1999 - Police Academy - Cairo
® Public Security Diploma - 2000 - Police Academy - Cairo
® Bachelor of Laws and Police Sciences - Police College 1997
Diploma of Police Sciences - Police College - Abu Dhabi 1990
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Dr/Khalid Saeed Al Nagbi

Practical experience: rdulnell dlpall

® CHI Regional Coordinator for Child Helplines for the GCC and yemen 1an Jgal draulall deg I Jahll a1i hghal Lal éuiall

Jahll daai ha dnhin CHI dnhinl deilill joulg 2l gleill
i dulgall

Employee at the Ministry of Interior United Arab Emirates from 1988-
January 2017

HLi1 1988 - (jo daainll aujpell dljlodl alga aililall ajljg4 valhgn ©
2017

® |nvestigating officer at the General Command of the police for 9 years
and 4 years as Police Station officer - Head of the Finance and Support
Services Section Head of Public Relations - Quality and Strategic Liaison
Officer since 2002 - Officer in the Societal Police Department
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® Head of the Social Support Department for 3 years
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Delegated to the National Authority for Emergency and Crisis “

Management - Supreme Council for National Security - Head of the

Department
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Dr/Khalid Saeed Al Nagbi

® Research and development and scientific statistics for the year 2008-

2009 2009-2008 diw éaal dralell alibaallg pghillg ¢yl

® Head of Statistics Department of the Police Judicial Council, Ministry of
Interior, Abu Dhabi
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2013

General Directorate of Penal and Correctional Institutions Head of Human
Resources Department - Director of Penal Institutions Training Center
2014-2017
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Participated in many security committees in Abu Dhabi Police and
participated in many scientific, social and security seminars in Abu Dhabi
Police and Ministry of Interior Certified lecturer at Abu Dhabi Police

College
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Assistant Professor of Security Policy Course in Management Diploma in
Higher Education at Police College Abu Dhabi

Assistant Professor in Security Media Course in Management Diploma in
Higher Education, Police College, Abu Dhabi Professor of Crime
Prevention Policy Course, Criminal Research Diploma, Higher Education
School, Sharjah Police
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Dr/Khalid Saeed Al Nagbi

Thesis and Studies Accomplished:

:,Lnell Jliiyl

2006 G423 dyiol drailyiul - drenizall dnpdill ®

® Societal Police - A New Security Strategy 2006

Societal police Security applications of security policies - 2006 2006 - dLini abwluwl driol alduhi - dienianll dhpnll

Societal Police as a New Strategy for Public Participation in Security
Initiatives Comparative Study 2005

ol Joell paloall @ajlinl Ga3aa dratilpiwls drenizall dhpnll ©
2005 dijlan dulja

Effectiveness of the media in confirming the police message 2007 2007 éiln il éllwy auali L4 aulelll Jiluwg dylela o

The role of the police in facing domestic violence Sl sioll daslgo u-ﬂ dhypill gy ®

The family counselor telephone. - -
cailall spudll jliniwallga gp ®
® The Role of Social Control Institutions in Combating Human Trafficking in

the United Arab Emirates 2009 e lduiai pandly jlaill dadla o a4 eloiall hpall alwwgo jga ©
2009 daaainll aupell dljlodl alga
Investments skill in children 2007
2007 cliyilly jloiiwil djlan ©
Geographical distribution of security services at Abu Dhabi Police General 2011 Q.!J'og.ﬁ ahj.ou dolell daldll (':'|._|_.Ln.ijl Giloaall ?ﬁ”_é_-_,“ ujgill ©

Headquarters 2011
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Dr/Khalid Saeed Al Nagbi

® The Indicators of deviant behaviors in teenagers' population 2015 2015 gudalpall gaiang alpaid dgluldl L dllall Glpngall ©
® The manual guideline for detecting drug use among teenagers and

students. An initiative with the cooperation of the expert Major General
Dr. Hakim Abdul Rahman 2015
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Produced many researches and articles in the fields of security, society
and family both published & unpublished.

First Class Excellence Award 2006 2006 ,1glll adihll ;1gil aqjall go (Ggaill plug ¢

Training Excellence Award - General Directorate of Police Abu Dhabi 2001 2001 plc - _1agil - dapill dalell djladl - u)aill (Ggaill plug

Academic Excellence Award - Ministry of Interior - 1990 1990 plc auilall gjljg - oualodl (ggaill plug ©

Order of Distinguished Service and Badge General Directorate of Police
Abu Dhabi - 1997

1997 gyl - dhpull Golell G)lagl - @aliall Goaill Gjlig plwg  ©

2009 - thgii - dapill dolell daldll - éjlinnll alighll d&naall plwg ©
Excellent Long Service Medal General Directorate of Police - Abu Dhabi )

2009 2010 _1hgyi - dylilall )ljgy avagll jiaill plug ©



Areas of our training
Irograms

Society

Family and children
Leadership and Management
Human Resource
Management

Customer Service and Public
Relations

® General Healthcare Aspects

Procuement, warehousing
and logistics

® Legal programs

Information Technology

® Financial Management

(Financial and Non Financial)

Policewoman and
security

Emergency and Crisis
Management

Sales and Marketing
Customs Management
Museums and Arts
Secretariat Management
Accounting

Language courses

Port Security Programs
Tourism Security
Mechanical Engineering
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Some of the excellence
programs offered
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e Top management strategies in planning huhsill 50 blell ajlad] Gl ]
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e Manage work stress and face difficult situations in the field of

business support services aacluunll
* Therole of leaders in managerial development allall galgll Ja Sa Gjladl g)ladl pghill oa dalall cljanll jga ©
e Management under the new global reality VLV
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¢ Performance Standards for job monitoring and assessment

¢ Strategic Thinking and Organization Development (Advanced)
e Advanced skills problem analysis and solving

¢ |deas and creativity methodology in problems solving

¢ Manage and measure the performance of subordinates

¢ Formulation and implementation of administrative contracts
¢ Knowledge Management systems in public and private
institutions

Crisis and stress management at workplace



Some of the excellence
programs offered
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* The art of building generations in family organizations reports 2in Jag cilaj¥lg paliall ujl:\! 8 @il pkill gladiwl Gl dila e
* Mechanisms for using risk and crisis management and decision- JIpadl

making systems ALBgll gladl 2 palll e

e Excellence in Individual Performance (6jaiall) Gillaoll &waid éalel o

* Process Re-engineering LAl alaeLudl LILIJIQ ﬂ.lj|=8| uLnj.u.I 'Sl.n.lﬂ u.ﬂ dl.ﬂ.ﬂ." j.ll.ﬂ]l l-l|92| ®

e Tools of the Effective Manager to address administrative crises o.-r"-'-" wnll - Llei dldglhwn S1gil alpadl dudig alac] o

[ J

e Preparing and preparing individuals to assume higher um'f:::ﬁ.'uﬁcll ;‘:;'8' '5:;2;9 """af]'auu"'n':;llla':":::‘: .

responsibilities- second grade s ;
l2all | | | Lla.l.ll | ®
* Engineering process management and launch innovation in the work - ':nm Kotallg l-'-'-“-” = Hawl Al .
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e Work stress management and resolving crises situations
¢ Strategies of Change and Organizational Development
How to get the best of your subordinates at work?















